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2007 Benefit Plan

e 2006 Existing Plans (Commonwealth Essential,
Commonwealth Enhanced & Commonwealth
Premier) — No Benefit Changes for 2007

e Passive Open Enrollment

 New 4th Consumer Driven Option —
Commonwealth Select

e 2007 waiver amount will be $175, consistent
with parameters in HB380*

* HB380 Mandated the change from an FSA to an HRA for waivers.
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2007 Benefit Plan

New 4th Option* — Commonwealth Select
(Out-of-Network)

(In Network)

* HRA amount

— Single $1,000
-- Couple $1,500
-- Parent Plus $1,500
— Family $2,000
* Physician services
— Physician Subject to deductible and coinsurance —
— Specialist 90/10
*Pharmacy Subject to deductible and coinsurance
*Preventative First dollar — Not subject to deductible

» Hospital services
— Inpatient Subject to deductible and coinsurance
— Emergency room

* Deductible**

— Individual $2,000
— Family $3,000
e Coinsurance 10%

» Out-of-pocket max**
— Individual $3,000
— Family $4,500

* The new 4t option is planned for active employees in 2007.

** For the deductible and out-of-pocket maximums, “Family” means any coverage other than single.

$1,000
$1,500
$1,500
$2,000

Subject to deductible and coinsurance —
60/40

Subject to deductible and coinsurance
Not Covered

Subject to deductible and coinsurance

$2,000
$3,000

40%

$4,000
$6,000
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2007 Benefit Plan

e Commonwealth Select - Items of note:

« HRA dollars can be used for all qualified
medical expenses (co-payments,
coinsurance, deductibles, qualified OTC
products, etc.)

e Rollover of the HRA dollars is allowable for
those who remain enrolled in the
Commonwealth Select option

e Planned for active employees in 2007
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General Observations

« Benefits have remained relatively unchanged for the
PPO Plans since 1999:
— Office Visit Co-payments - $10 per visit
— Pharmacy Co-payments - $10/$15/$30 through 2005;
$5/$15/$30 in 2006

— Mail-order pharmacy added in 2003 — 3 months’ supply
for two months’ co-payment

* In 2007, only one 30-day fill at retail will be required prior to filling
prescriptions through mail-order

— Deductibles - $250 per individual, $500 per family

— Out-of-pocket limits - $1,250 per individual, $2,500 per
family

— Limit on Preventive Services removed in 2006

Kentuckiy™:

UnNBRIDEED SPIRTT .



Non-Smoker Premium Rates

Essential Plan Total Fremium : : Employes Contribution | Employer Contribution
2006 poo7 | ereentincrease 0610 07 505 2007 | 2006 | 2007
Parent Flus $ 55062 | $ 583728 $ 5500 | % 5826 |%49562 | F52502
Couple f 84536 | F 89550 5 93% $ 25952 | § 27490 | $558584 | § 2060
Family $ 94272 | % 99864 ' $ 32014 | § 33912 | $62258 | $65952
i_ross-ref § 47136 | § 49932 $ - $ - $47136 [ 49932
Enhanced Plan Total Fremium : : Employes Contribution | Employer Contribution
2006 pon7 | ereentinerease 0610 07 505 2007 | 2006 | 2007
Single $ 43208 | % 45770 $0.00 $O.00 | $43208 | $45770
Parent Plus § B6271 (% 70202 $ 11400 | $ 12076 | $54871 | F 58136
iZouple $1.01467 | $1.074.84 593% $ 35772 | $ 37892 | $65605 | F 69592
Family F1.13082 | $1197.92 F 42924 | § 45472 | $70158 | F 74330
i_ross-ref $ 56541 | % 59896 $ 972|% 1030]$55569 (% 58866
Fremier Flan Total Fremium \ \ Employes Contribution] Employer Contribution
2008 poo7 | ereentincrease 0610 07 ™50 2007 | 2006 | 2007
Single § 44720 | % 47372 $18.20 $1928 | $42900 | § 45444
Parent Plus § 68857 |$ 72074 $ 17035 | $ 18048 | $51849 | § 54926
Couple $1.04868 [ $1.110.38 593% $ 39866 | § 42230 | $65002 | § B85S
Family $1.16862 | $1.237.96 $ 47474 | § 50290 | $69385 | 73506
i_ross-ref $ 58431|% 61898 $ 23308 |% 3504 )%$55123[% 58394
Select Plan Total Premium \ \ Employee Contribution | Employer Contribution
2008 poo7 | ereentincreass ‘0610 07 505 2007 | 2006 | 2007
Single nia $ 44330 nia $0.00 n'a $ 44330
Parent Plus nia $ 66494 nia $ 9288 n/a $ 57206
Couple nia $ 93494 n/a nia $ 28554 n/a $ 64940
Family nia $1,066.60 nia § 34158 nia § 72502
Cross-ref nia $ 53330 nia $7.74 nia $ 52556
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Self-Insurance

* For the purposes of the biennial budget, the

preliminary health insurance plans for 2007 were

developed in late 2005

— At that time, we projected premium increases of 9%, and
a $5 increase in the office visit and out patient diagnostic
Cco-pay

Because of plan design and enhanced cooperation

between the Executive branch, Legislative branch

and employee advocate groups, there are no

changes in the benefits for the three existing

health plans in 2007

Premiums increased by only 5.93% - 30% lower
than our earliest projections and 50% lower than

national health trends
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Enroliment by Coverage Level - June 2006
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Employer vs. Employee Contributions

Average Monthly Contribution - Family Coverage

(Excludes Cross-Reference Totals)
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Self-Insurance

e Led by Governor Fletcher

e Supported by the General Assembly and
employee advocate groups

e Our best hope to ensure stability of
benefits and sustainabillity to the plan

— It increases our ability to control costs and reduce
administrative expenses

— It no longer pays risk charges and margins to insurance
companies

— Change to the plan is transparent to the members
— Investment in our members’ health and benefits
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